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CONTRACT NAME DELIVERY METHOD CONTRACT SUM (MSEK) 

E03 Kvarnberget DB 817  

E04 Haga DB and DBB 2 333  

E05 Korsvägen DB 3 816  
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INTERVIEWEE-ID ORGANIZATION INTERVIEW DURATION 

TM1 Swedish Transport Administration 58 minutes 

TM2 Swedish Transport Administration 56 minutes 

TM3 Swedish Transport Administration 66 minutes 

TM4 Swedish Transport Administration 62 minutes 

TM5 Swedish Transport Administration 56 minutes 

TM6 Swedish Transport Administration 53 minutes 

FCM1 Foreign contractor 54 minutes 

FCM2 Foreign contractor 62 minutes 

FCM3 Foreign contractor 65 minutes 

FCM4 Foreign contractor 56 minutes 

FCM5 Foreign contractor 58 minutes 

FCM6 Foreign contractor 60 minutes 
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CATEGORY LOGIC 
PAIR ID 

STA MANAGING 
LOGICS 

CONTRACTOR MANAGING 
LOGICS 

CLASH/ALIGN 

Ways of 
communicating 
  

1 Not being able to say 
“no”* 

Being direct and clear Clash 
(co-exist) 

2 To keep your word To keep your word is not 
esteemed* 

Clashing  
(co-exist) 

3 To be honest To hide problems and 
mistakes 

Clash 
(co-exist) 

4 To talk in a moderate 
tone of voice 

To have heated discussions 
To share one’s emotions 

Clash 
(hybrid) 

5 To use a common language Align 

6 To frequently communicate Align 

7 To practice both informal and formal communication Align 

8 Oral communication is superior to written 
communication 

Align 

Priorities for 
project success 

9 To obey rules To obey some rules, and to 
bend other rules* 

Clash 
(compete) 

 
Expectations 
on managers 

10 To invite a lot of 
professionals to 
meetings 

To invite fewer professionals 
to meetings 

Clash 
(co-exist) 

11 To collaborate Align 

12 To solve problems Align 

13 To arrange and attend to meetings Align 

14 To support colleagues Align 

15 To possess skills Align 

Hierarchy 
 

16 Regardless of 
hierarchical position, 
one’s opinion matters 

A superordinate’s opinion 
weights more than the 
subordinate’s opinion 

Clash 
(compete) 

17 Hierarchical exceptions 
do not exist 

Hierarchical exceptions exist Clash 
(co-exist) 

Decisions 
 

18 A matter should be 
discussed before a 
decision is taken 

Decisions should be taken 
instantaneously  

Clash 
(compete) 

19 Oral decisions should 
be discussed 

Oral decisions are valid Clash 
(compete) 

Trust 20 Agents of creating interorganizational trust  Align 
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https://doi.org/10.1057/9781137353368_4
https://www.krisinformation.se/detta-kan-handa/handelser-och-storningar/20192/%09myndigheterna-om-det-nya-coronaviruset/restriktioner-och-forbud
https://www.krisinformation.se/detta-kan-handa/handelser-och-storningar/20192/%09myndigheterna-om-det-nya-coronaviruset/restriktioner-och-forbud
https://www.regeringen.se/regeringens-politik/transporter-och-infrastruktur/mal-for-
https://www.regeringen.se/regeringens-politik/transporter-och-infrastruktur/mal-for-


https://www.trafikverket.se/contentassets/202799c00b71460f960485ab282a2696/upphand
https://www.trafikverket.se/contentassets/202799c00b71460f960485ab282a2696/upphand
https://www.trafikverket.se/nara-dig/Vastra-gotaland/vi-
https://www.trafikverket.se/nara-dig/Vastra-gotaland/vi-
https://www.trafikverket.se/om-
https://www.trafikverket.se/om-
https://www.trafikverket.se/en/startpage/projects/Railway-construction-projects/The-
https://www.trafikverket.se/en/startpage/projects/Railway-construction-projects/The-
https://www.trafikverket.se/nara-dig/Vastra-gotaland/vi-bygger-och-forbattrar/%09Vastlanken---smidigare-pendling-och-effektivare-trafik/
https://www.trafikverket.se/nara-dig/Vastra-gotaland/vi-bygger-och-forbattrar/%09Vastlanken---smidigare-pendling-och-effektivare-trafik/


https://www.pmi.org/learning/library/core-competencies-successful-skill-manager-8426
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